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WHAT CAN UEL BRING
TO THE ELECTORAL DEBATE?

The Union des Entreprises Luxembourgeoises
(Luxembourg Business Union - UEL) represents
the private Luxembourg companies. Its mission
is to work towards sustainable economic growth
which generates jobs and protects social security
systems and social cohesion.

It is too often the case that political dialogue
overlooks the role of private business as a
cornerstone of our society as well as our primary
source of wealth. Business forms a hub for ideas
and innovation, funds the public sector and social
security systems, generates jobs and provides
training and guidance to young people. It is a
meeting point where investors, employees, clients
and suppliers create value and realise their plans.

UEL has therefore decided to take an active role
in the socio-political debate, basing its actions
on the values of the social market economy,
sustainable development and business ethics.
Its practical proposals and initiatives aim to
increase Luxembourg’s appeal, while promoting
a legislative and regulatory environment which
benefits existing companies. They form part of
a process towards qualitative growth, which is
described in full in the UEL contribution to the
European Semester procedure, and debated on the
www.uel2018.lu website.

UEL would like to remind the political arena that
although it is indisputable that the economy must
serve society, in practice businesses serve as
the crucial juncture between private and public
interest. In this context, UEL is mindful that it has
a duty to list its priorities, which include:

- Fight against unemployment and development
of additional employment opportunities
- Education, training, research and development

Sustainable State funding and an efficient
public sector

- Maintaining social security and
intergenerational justice

Social dialogue, State governance and reducing
bureaucracy

Sustainable development, social cohesion and
promoting well-being, including integration,
health and safety at work, transport, housing
and the environment.

What businesses want, they want it in the best
interest of the country and all of its constituent
parts.


http://uel2018.lu/uel-2018-3/
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OUR PROPOSALS:

- Position digitalisation at the heart of
Luxembourg’s growth strategy

- Ensure that the State is the driver of the digital
transition by:
- Digitising State departments and their
processes
Extending e-Government

= Modernising justice services

Continuing to develop the country’s digital
infrastructure

- Ensure that businesses make digitalisation
a priority, given its key role in driving
productivity and efficiency while also opening
up new business opportunities

- Raise awareness and provide support to SMEs
with the digital transition

- Build on digital tools, the sharing economy and

the circular economy to develop new business
models, which are both more productive and
sustainable, while maintaining a level playing
field between different economic sectors

- Prepare and adapt the world of work to

digitalisation, primarily through training

- Adapt the training system to the new

digitalised landscape, and promote digital
knowledge

- Ensure that school pupils and students are

made familiar with digitalisation from a young
age
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Essential for qualitative growth
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OUR PROPOSALS:

- Establish Luxembourg’s role as a genuine
“Start-up Nation”, using as a basis best
practice from other countries

- Support the creation and development of
business by:

Promoting structures dedicated to new
businesses
Actively including entrepreneurship in
training programmes
Establishing grants for entrepreneurs
(“Chéques Entrepreneurs”)
Granting tax incentives for investment in
new business

Reviewing the Luxembourg freelancer

status

« Ensure a warm welcome, support and follow-

up to foreign investors

- Provide high-quality infrastructure

(connectivity, adoption of sectoral plans)

- Assist businesses with the energy and

environmental transition

« Provide a suitable regulatory framework and

boost efforts to reduce bureaucracy

- Strengthen the innovation and adaptation

abilities of existing businesses



OUR PROPOSALS:

- Support companies which adapt their + Promote careers and ensure that the labour

productivity and appeal to international market is accessible to all, particularly the

At the core of business

competition, enabling them to better balance most vulnerable, by:

the needs of the company and the employee, « Performing a comprehensive review of

by promoting:

Decision-making at company level

Working structures which are more in tune
with the reality on the ground
Consideration of new ways of working

A range of training (hard and soft skills)
which meets companies’ needs

Better strategies for attracting talent
Better worker mobility internally and on the
labour market

Movement of workers and telework

income replacement benefits to ensure that
there is an incentive to work

« Performing an in-depth assessment of

employment assistance measures to
improve their efficiency

- Removing automated salary adjustments

for employees which tend to exclude the
least employable employees or jobseekers

- Ensuring that salaries match job value in

order to promote skills, experience and
performance

- Continue efforts to improve ADEM’s

performance for finding employment
for jobseekers in the mainstream labour
market.




A fundamental component of social cohesion

OUR PROPOSALS:
Health insurance

= Reform the health insurance system to ensure that
itis managed and funded with greater consistency
and transparency:
= Solely companies would be responsible for
funding absences (cash benefits)
= Companies would no longer manage or fund
healthcare (benefits in kind). Employees would
fund healthcare costs, while the financing
balance would be offset by an increase in gross
salaries

- Ensure that social security contributions remain
the same

= Guarantee long-term and responsible
management of health-insurance reserves

= Reduce unjustified absenteeism by continuing the
process of administrative and medical checks

= Review governance and provide efficient
leadership tools

- Set up a shared treatment record in order to create
a genuine healthcare database, which is crucial
for medical research and for setting up a proper
eHealth Agency

- Improve the efficiency of the system by:
» Liberalising the foreign transfer system
- Reviewing the healthcare nomenclature and
implementing a quick update procedure to
make the system fairer and more transparent

Increasing the use of outpatient surgery
- Boosting service specialisation

Optimising the use of current equipment before
making any further investment

Pension insurance

Calculate benefits on a contribution basis

Unlink pension adjustments from general salary
trends

Identify a sustainable turnover rate which does not
harm intergenerational solidarity

Link the official retirement age to changes in life
expectancy, and reduce benefits accordingly

Lower the cap for contributory earnings, and
reduce the maximum pension amount

Remove the child upbringing allowance for parents

Promote pillars 2 and 3, for which take-up is low in
Luxembourg in comparison with other countries

Align the public-sector scheme with the general
scheme, initially by imposing uniform contribution
and benefit limitations



Talent and skills in high demand

OUR PROPOSALS:

- Ensure that a dual literacy system is available
throughout the mainstream education system, and
incorporate the learning of a second language at a
lower level of proficiency

- Promote positive guidance: identify talent and
skills from a young age and promote positive
perspectives of careers and trades

- Prevent failure and delays and stem drop-out rates
by proactively managing students in difficulty

- Enhance the value of vocational training with a
particular emphasis on apprenticeships, particu-
larly the “dual” option

- Reduce the length of the secondary education
cycle from 7 to 6 academic years, making it more
competitive in relation to systems in neighbouring
countries and international schools

- Train pupils, students, teachers and employees on
digital tools

- Strengthen social skills, creativity and innovation

« Adapt the role of the teacher, which is no longer

simply to transfer knowledge, but to facilitate
skills, manage diverse groups, motivate, empower
and reward effort

« Implement a system to assess and promote the

continuous improvement of skills and quality in
the teacher role

- Ensure that links are established between all

schools (knowledge) and the world of business and
economics (implementation of knowledge), to gain
a better understanding of the economy and the
expectations of future employers

Work with businesses to define what training is
needed in order to provide ongoing improvement
of employee skills and employability

- Establish a genuine lifelong learning policy
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Access to housing: a huge challenge
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OUR PROPOSALS:

- Increase available construction land:

Implement the sectoral plan for housing
Extend conurbation boundaries, in accordance

with the principles of sustainable land use
planning
Establish the “Baulandvertrag” development

contract
- Grant tax breaks for capital gains on property
sales
Make use of “Bauliicken” (available space

between buildings and waste land)

- Lead a consistent housing policy with
governance based on coordination between
the various stakeholders involved in the
administrative procedures

- Prevent retrospective reassessments of land
which has already been deemed suitable for
construction

- Implement a single State decision-making

body for land use planning, to prevent long and
contradictory decisions

- Simplify town planning and environmental

permit procedures

- Boost the density of residential building, by

increasing maximum surface area use ratios in
areas for which this is appropriate

- Stimulate the supply of rental housing in order

to move away from the “owner only” principle



Sustainable management of public finances

OUR PROPOSALS:

- Retain a central administration surplus in
economic boom periods

- Reform the public accounts to allow for
monitoring as well as a comprehensive
and transparent overview of State assets
(including property assets and State holdings),
and liabilities (including salary and pension
obligations on an actuarial basis)

- Measure public finance performance by
examining expenditure per capita and trends in
relation to other countries

- Take into consideration the precarious nature
of public revenue, a situation compounded
by often very rigid public expenditure,
primarily by increasing payments to the
Intergenerational Sovereign Fund

- Limit increases in expenditure linked to the
ageing population (see “Social Security”)

- Implement an attractive tax and social security

system for businesses, which generates the
revenue required to fund Luxembourg’s social
security system (see “Taxation”)

- Maintain or even increase investment

expenditure to improve infrastructure and
stimulate economic activity

- Planinfrastructure needs in advance with an

investment strategy which takes into account
demographic growth forecasts



Enhancing Luxembourg’s appeal

OUR PROPOSALS:

- Oversee a consistent and effective tax policy

to provide the stable and predictable tax
framework needed to reassure businesses and
investors

« Merge CIT (corporate income tax), MBT

(municipal business tax) and corporate tax to
offer legal entities a single unified corporate
tax rate, as part of a bid to reduce bureaucracy
and increase transparency and fiscal appeal

- Gradually adapt the income tax rate to be in

line with the median income tax rate within
the EU, and to anticipate a broadening of the
taxable base under BEPS

- Gradually remove wealth tax and withholding

tax on movable capital

- Facilitate the transfer of businesses

- Set up a notional interest scheme

« Introduce an untaxed investment reserve

to boost SME self-funding and encourage
SMEs to make regular investments in their
production tools

- Establish incentivised tax treatment

to encourage businesses to set up a
supplementary pension scheme for their
employees (Pillar 2)

- Maintain the lowest VAT rate of the EU Member

States

- Improve tax incentives for workers by reducing

taxation of low wages

- Develop a competitive impatriate scheme in

order to attract and retain the profiles and
talents which Luxembourg needs



The State as driver of the economic transition

OUR PROPOSALS:

- Emphasise the State’s entrepreneurial role

in attracting and developing new economic
activities in Luxembourg

- Review the role and skills of the Prime Minister

by granting him the authority for the political
direction of the government beyond ministerial
coordination, thereby reinforcing the principle
of joint responsibility

- Coordinate data management between

authorities and municipalities to improve
efficiency and prevent duplication of
information in the system

« Improve administrative processes by:

- Continuing to reduce bureaucracy and
rolling out electronic administration in
conjunction with the single point of contact
policy

- Implementing a single process to apply for
several related permits at once

- Encouraging all economic stakeholders
to contribute to the implementation of
an ambitious electronic administration
programme
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OUR PROPOSALS:

= Support measures to raise business awareness the formal process of gaining their “ESR
of the benefits of CSR engagement - Entreprise Socialement Responsable”
certification
A strategy which contributes to sustainable development  Encourage support for businesses, particularly _ - B
SMEs, by setting up a CSR process - Recognise the ESR certification as a positive
criterion for participation in public tenders
- Encourage training, which enables companies
to assess their own performances and rank

themselves on the CSR scale

- Provide incentives for companies to follow
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MEMBERS OF UEL
The Luxembourg Bankers’ Association (ABBL)
Association of Luxembourg Insurers and Reinsurers (ACA)

Luxembourg Trade Confederation (confédération luxembourgeoise du commerce)

Federation of Craftsmen (Fédération des Artisans)

FEDIL - The Voice of Luxembourg’s Industry

National Federation of Hoteliers, Restaurant Owners and Café Owners (HORESCA)
Chamber of Commerce of the Grand Duchy of Luxembourg

Chamber of Trades of the Grand Duchy of Luxembourg

CONTACT

E-mail : uel@uel.lu
Tel. + 352 26 009 - 1

Internet : www.uel2048.lu and www.uel.lu

HEAD OFFICE AND SITES

UEL - Union des Entreprises Luxembourgeoises
7, rue Alcide de Gasperi

Luxembourg-Kirchberg

POSTAL ADDRESS
Boite postale 3024
L-1030 Luxembourg

PRINT

Imprimerie Centrale

DESIGN
KA |W A | creative studio
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